
 

Table 1 – Senior Management Renumeration 

 

 
Executive Management Team                                                                                               Jan 25 

 

Job title Grade 

Salary (all 
defined as Spot 

Salaries, to 
nearest £) 

Contract Type 

Additional 
Payments 
(excluding 
Elections) 

Responsibilities  

Chief Executive, Oldham 
Council    

Chief 
Executive  

£180,646  Permanent  - 

Executive direction for the Council to achieve its co-
operative vision through:  

- Accountable for the overall performance of the 
Council and the Council’s net revenue budget  

- Head of Paid Service  
- Returning Officer for the Elections 

Deputy Chief Executive 
and NHS Place Director 

of Health & Care 
Integration (Joint 

Appointment with NHS) 

Deputy Chief 
Executive 

£154,692 
 

Permanent 
 

- 
 

Executive direction for the following directorates: - 
Adult Social Care - Public Health - Social Care Joint 

Commissioning 

Deputy Chief Executive - 
Place  

Deputy Chief 
Executive 

 
£144,436 

 

Permanent 
 

- 
 

Executive direction for the following directorates: - 
Environment - Economy - Communities 

Executive Director of 
Resources 

 
Chief Officer  £148,773 

Permanent 
 

- 
 

Executive direction for the following services:  
- Strategy, Policy, data and performance  

- Communications and public affairs  
- HR and OD  

- Customer & Registrars  
- Digital & IT  

- Transformation  
- Governance, Member Services & Elections 

 

 

 

 

 



 

Senior Managers                                                                                               Jan 25 
 

Directorate Job title Grade 

Salary (all 
defined as 

Spot 
Salaries, 

to nearest 
£) 
 

Contract 
Type 

Additional 
Payments 
(excluding 
Elections) 

Responsibilities  

Chief 
Executive's 

and Corporate 
Services 

Director of 
Finance 
(S151 

Officer) 

Chief 
Officer 

 £107,676 Permanent 
 

– 

Holds the Statutory role for the Chief Finance and Section 151 Officer and Strategic direction for the following 
services:  
- Financial Planning & Financial Management  
- Traded service for Schools Budget Support  
- Internal Audit & Fraud  
- Risk Management and Insurance  
- Information Governance  
- Revenues and Benefits  
- Welfare Rights & Support and Inclusion  
- Procurement 

Chief 
Executive's 

and Corporate 
Services 

Borough 
Solicitor 

(Monitoring 
Officer) 

Chief 
Officer 

 £107,676 
 

Permanent 
 

– 

Executive direction for the following services:  
- Legal Service  
- Statutory Monitoring Officer  
- Constitutional & Democratic Services 

Chief 
Executive's 

and Corporate 
Services 

Director of 
Adults Social 
Care (DASS) 

Chief 
Officer 

 £122,539 
Permanent 

 
– 

Executive direction for the following services:  
- Statutory Officer for Adult Social Care (DASS)  
- Community health and social care services including specialist services, i.e. Learning Disabilities & Mental 
Health  
- Integrated Commissioning of Adult Social Care (Joint responsibility) - Community Business Services 

Chief 
Executive's 

and Corporate 
Services 

Strategic 
Director of 
Childrens 
Services 
(DCS) 

Chief 
Officer 

 £148,773 
 

Permanent 
 

– 

Executive direction for the following services:  
- Statutory Officer for Children's Services (DCS)  
- Children's Social Care, Family Connect and Commissioning & Partnerships  
- Education, Skills and Early Years 

Chief 
Executive's 

and Corporate 
Services 

Director of 
Public Health 

Chief 
Officer 

 £109,438 
Permanent 

 
– 

Holds the Statutory role for the Director of Public Health, plus:  
- VCFSE  
- Leisure 

Chief 
Executive's 

and Corporate 
Services 

Director of 
Childrens 

Social Care 
and Early 

Help 

Director 
 £107,676 

 
Permanent 

 
– 

Strategic direction for the following services:  
- Early Help & Family Connect  
- Children's Social Care Management  
- Children's Commissioning  
- Children's Safeguarding 

Chief 
Executive's 

and Corporate 
Services 

Director of 
Education, 

Skills & 
Lifelong 
Learning 

Director 

 £107,676 - 
£115,105 

(salary range 
as vacant) 

Permanent 
but covered 
by interim 

– 

Strategic direction for the following services:  
- Education Improvement  
- Inclusion  
- SEND & SEN Support  
- Employment & Skills  
- Education Provision  
- Post 16  
- Post 16 & Business Development 



Chief 
Executive's 

and Corporate 
Services 

Director of 
Environment 

Director 
  £107,676 

 

 
Permanent 

 
– 

Strategic direction for the following services:  
- Waste, Greenspace and Cleansing  
- Highways, Operational Services & Streetlighting  
- Public Protection & Building Control 

Chief 
Executive's 

and Corporate 
Services 

Director of 
Growth 

Director 

   
£107,676 - 
£115,105 

(salary range 
as vacant) 

 

Permanentbut 
vacant 

 
– 

Strategic direction for the following services: 
 - Town/District Centres, Property & Estates  
- Housing Delivery and Regeneration  
- Strategic Planning, Transport & Development Management 
 - Catering, Cleaning and Facilities Management 

Chief 
Executive's 

and Corporate 
Services 

Director of 
Communities 

Director 
 £107,676 

 
Permanent 

 
– 

Strategic direction for the following services:  
- Communities, Districts and community cohesion  
- Libraries, arts & heritage  
- Housing and temporary accommodation 

Chief 
Executive's 

and Corporate 
Services 

 

Director of 
Digital 

Director 
 

£114,571 Permanent – 
Strategic direction for the following services: 
-IT & Digital 

 


